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Manages and develops the implementation of the routine and reactive
inspections program for assigned operating power reactors to assure the
safety of NRC licensed facilities and activities and compliance with NRC
requirements. Enforces the provisions of NRC permits, licenses, rules,
regulations, orders and other directives pertinent to the Drotection af
the public health and safety and to the common defense and security.
Supervises resident and region-based inspectors, and provides for their
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Thorough understanding of the prineciples, theories, and practices of
nuclear engineering and reactor physics, evidenced by possession of a
degree in engineering or equivalent experience. Knowledge of facility
management, engineering methods, techniques and practices associated with
effective reactor testing and operatiomnal programs. Broad knowledge of a
varlelLy ul luspecvilon approaches and ctechniques. Candidates must have

progressively responsible, professional experience of which at least one
year must have been at the next lower grade level.
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ALL APPLICANTS ARE REQUIRED TO PROVIDE A NARRATIVE STATEMENT ADDRESSING
THE RATING FACTORS LISTED BELOW.

1. Thorough knowledge of nuclear engineering or reactor rhysics required
to identify and resolve problems from a safety perspective.

2. FKnowledge of technical review/analysis taerhniques in response to
event reports, enforcement actions, allegations, investigations and
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DUTIESE OF POSITION - CONTINUED

evlauation and development. Coordinates the systematic assessment of
licensee performance (SALP) and Plant Performance Reviews for assigned
facilities. Supervises the ongoing technical review/analysis of
operating experiences, allegations and emergency response activitries at
essigned laclllties. individual selected for this position will algo be
subject to preappointment drug testing unless currently in an NRC
position subject to randem drug testing.

RATING FACTORS - CONTINUED

emergency responsge.
3. Demonstrated ability to: communicate well, both crally and in
writing; to establish effective working relationships with all levels of
employees and management to foster a motivated team atmosphere; to
develop and implement successful approaches to problem-solving and
conflict resoclution.

4. Ability or potential to provide technical and Programmatic leadership
and to effectively utilize human resources. Ability or potential to
supervise a technical staff as demonstrated by success in formulating
program goals and objectives, Planning program activities, coordinating
and managing technical personneal. satahliching methods foi =valuatling the
effectiveness of work programs or procedures, and reviewing and
evlauating technical findings and conclusions.

5. Demonstrated ability to understand NRC policy, take direction, and
effectively implement policy.

EXECUTIVE AGENCIES ARE PROHIBITED FROM ACCEPTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLV QUDDLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




